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Uncle Albert Holt was born and raised in an Aboriginal mission called Barambah, later 
Cherbourg. His ancestors are the Bidgera Nation whose country is in Central West 
Queensland.  

His education was restricted to completing grade 4 English and then he was sent out to 
work. Most of his knowledge and skills came from Aboriginal cultural learning from 
observation. In particular, learning about survival, hunting, fishing and bush medication was 
very powerful, rich and rewarding. He wrote a book 'Forcibly Removed', Magabala, 2001, to 
educate the wider community about the history of his family, who were removed by force 
from their Spiritual homelands, when various governments enacted legislation to 
disempower and oppress Australia's first peoples.  

In his next book he records that his people were placid, caring and sharing. These 
qualities were paramount in their culture of survival and worshipful Spirituality. Through 
these, they enshrined land management programmes across their country. 

Uncle Albert is an Aboriginal Elder who is very active in the community with youths. Most 
satisfying for him are outcomes where he is able to inspire the young ones with his stories, 
keeping them out of the criminal justice system and encouraging them to make the most of 
the opportunities available, especially in education. Because he has their respect, he is an 
effective role model valued by the whole community. 

Uncle Albert has contributed to and endorses the answers below, taken from 'The 
Grass Is Always Browner', or imagined answers consistent with the scenario in the novel. 

 

Character Interview With Abajoe Yabra In Year 2237 

1. Tell us a little bit about yourself – where were you Born? Raised? Schooled? Worked? 

I was born in the year 2216 in Jurilpa Commune, Meannjin where I live with descendants 
of the Wagarra people. I was raised at home and am being educated by my parents, who are 
helped by online learning facilities. I work growing food for our extended family, carrying 
water and making broadcasts for the government to promote self-sufficiency. 

2. These days, how much of you and your family members' time is spent in exclusively 
Aboriginal activities? 

There are no exclusively Aboriginal activities. I go to Aboriginal cultural festivities that 
anyone can attend by invitation. 

3. What skills does Aboriginal culture have that the whole Australian community could 
benefit from? 

Aboriginal culture includes leadership and participation that may be of benefit in 
organizing communes for particular purposes, such as sharing of resources. In addition, 
Aboriginal traditions in external relations with other peoples, such as rights of way, access to 
resources such as water and resource sharing, such as mineral taxes, may be of benefit.  

4 Should Aboriginal culture have a special place in multi-cultural Australia, or have the 
same rights and privileges as other cultures? 

Aboriginal culture has a unique place, as the traditional owners of the lands occupied by 
the various cultures. The other occupants have certain obligations to us that they must meet. 

5. Aborigines were self-sufficient in Australia for almost 70,000 years, without poverty, 
medical services, jails or alcohol. Now they are frequently dependent on welfare, medical 
treatments and correctional care, or alcohol. What can be done about this? 



The question is out of date. Nowadays Aborigines' poverty, use of medical services, jails 
and alcohol is similar to the rest of the population. Aborigines are accorded special respect 
as the traditional owners of the land. In return for ceding occupancy to other groups, we 
retain a share in all resources, the right to veto any developments , a certain income from 
such developments and priority employment opportunities on our own lands.  

6. Sacred places used to be strongly defended by Aborigines. How can the rest of the 
Australian community avoid desecrating these places, where there are no obvious signs of 
this heritage? 

Organizations and individuals making development proposals are obliged to inform local 
Aborigines of their plans and modify their plans where Aborigines are disadvantaged, or 
compensate them with equivalent value e.g. release or reservation of an equivalent sacred 
place. Developments cannot go ahead if anyone is going to be made worse off. 

7. What respect does the rest of the community need to have for Aborigines? 

We must get a fair go. In most cases now we get fair treatment, without prejudice, under 
existing laws. 

8. How do you see Aborigines fitting into the Australian community? How can they 
reconcile the conflicting pressures for assimilation of minorities with diverse retention of 
their cultures?  

The assimilation concept was abandoned in the 20th century. The Yabra family, who are 
Aborigines, have a central role of stewardship in the Australian community and a family 
member has been been elected Prime Minister since 2102. Australia has multi-cultural 
diversity with independent determination of each culture within a commune. Commonality is 
achieved through scientific problem solving assisted by ecumenical and secular plebiscites. 

9. At what level of government, Commonwealth, State or Local, should Aborigines 
organise to promote their interests? 

Aborigines pursue cultural interests at Local Government level, the same as other races. 
10. At present national progress is measured by GDP growth which only includes goods 

and services that are transferred for money. Now there is a move to include social, 
environmental, cultural, sustainable and democratic progress in ANDI, an Australian 
National Development Index. Denmark, Holland and Bhutan are leading the way with 
indexes of national happiness. Is this new emphasis more in accord with Aborigines' view of 
progress? 

Yes. Aborigines favour non-material recreation within an extended family structure and 
progress is freeing up of their time by reducing employment hours. Conversely, when they 
have to earn more money to buy things, this is the opposite of progress.  

11. What distinctive skills could an Aborigine bring to the Presidency of an Australian 
Republic, assuming parliamentary democracy with a Prime Minister as at present, without a 
Governor General? 

The Presidency has been occupied by an Aborigine since 2102 and his or her role has been 
to ensure the smooth functioning of the devolved government system to prevent conflict 
developing, due to religious and political change. This has included overseeing changes to 
the constitution by referendum. Another responsibility has been to oversee development of 
non-partisan information systems, so that every citizen has access to reliable information 
and is able to vote knowledgeably in referenda. 
 


